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Unlversity Grants Commission
Bahadur Shah Zafar Marg

New Delhi-110002. [
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In exercise of the powers conferred under clause (e) and (g) of sub-section (1) of
Section 26 of University Grants Commission Act. 1956 (3 of 1956), and in pursuance of the
MHRD O.M.No.F.23-7/2008-IFD dated 23rd October, 2008, read with Ministry of Finance
(Department of Expenditure) O.M No.F.1-1/2008-IC dated 30th' August, 2008, and in terms of
the MHRD Notification No.1-32/2008-U.II/U.I(1) issued on 31st December, 2008 and in
supersession of the University Grants Commission (Minimum Qualifications Required for the
Appointment and Career Advancement of Teachers in Universities and Institutions affiliated to
it) Regulations, 2000, issued by University Grants Commission vide Regulation No. F.3-1/2000

(PS) dated 4™ April, 2000, together with all amendments made therein from time to time, the

University Grants Commission hereby frames the following Regulations, namely:-
Y=

1. Short title, application and commencement:

1.1 These Regulations may be called the University Grants Commission (Minimum
Qualifications for Appointment of Teachers and other Academic Staff in
Universities and Colleges and other Measures for the Maintenance of Standards
in Higher Education) Regulations, 2010.

1.2, They shall apply to every university established or incorporated by or under a
Central Act, Provincial Act or a State Act, every institution including a constituent
or an affiliated college recognized by the Commission, in consultation with the
university concerned under Clause (f) of Section 2 of the University Grants
Commission Act, 1956 and every institution deemed to be a universily under
Section 3 of the said Act.

1.3 They shall come into force with immediate effect.

Provided that in the event, any candidate becomes eligible for promotion under Career
Advancemen! Scheme in terms of these Regulations on or after 31* December, 2008,
the promotion of such a candidale shall be govemed by the provisions of these
Regulations. -

Provided further thal notwithstanding anything contained in these Regulations, in the
- event any candidatg became eligible for promotion under Career Advancement Scheme
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prior to 31' December, 2008, the promotion of such a candidate under Career
Advancement Scheme shall be governed by the University Grants Commission
(Minimum Qualifications Required for the Appoiniment and Carcer Advancement of
Teachers in Universities and institutions affiliated to it) Regulations, 2000 notified vide
Notification No. F.3-1/2000 (PS) dated 4 April, 2000, as amended from time 1o time,
read with notifications and guidelines issued by the University Grants Commission
(UGC) from time to time, in this regard,

2. The Minimum Qualifications for appointment and other service conditions of University
and College teachers, Librarians and Directors of Physical Education and Sports as a
measure for the maintenance of standards in higher education. shall be as provided in
the Annexure to these Regulations.

3. Consequences of failure of the Universities to comply with the recommendations of the
Commission, as provision of Section 14 of the University Grants Commission Act, 1956

If any University grants affiliation in respect of any course of study to any college referred to in
sub-section (5) of Section 12-A in contravention of the provisions of the sub-section, or fails
within a reasonable lime to comply with any recommendations made by the Commission under
Seclion 12 or Section 13, or ceniravenes the provisions of any rule made under clause (f) of
sub-section (2) of Section 26 or of.any regulations made under clause (e) or clause (f) or clause
(9) of Sub-Section (1) of Section 26, the Commission afiér taking Into consideration the cause. if
any, shown by the University for such fallure or contravention, may withhold from the university
the grants proposed o be made out of the fund of the Commission.
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UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 1 8th July, 2018

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

Nov F1-22017(EC/PS).—In exercise of the powers confermed under clause (¢) and (g) of sub-section(]) of
Section 26 read with Section 14 of the University Grants Commission Act, 1956 (3 of 1956), and in supersession of the
“UGC Regulations on Minimum qualifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and Measures for the Maintenance of Standands (n Higher Education 20107 (Regulation No.J.- 172007
dated 30™ June, 2010) together with all amendments made therein from time 1o time, the Univensity Grants Commission,
hereby, frames the following Regulations, namely:-

'1 Ly 1 AUl

11 These Regulations

o noement:

be called the University Grants Commission (Minimum Qualifications for
Appointment of Teachers and other Academic Staff in Univensities and Colleges and other Measures for
. the Maintenance of Standands in Higher Education) Regulations, 2018.

12 These shall apply 1o every Univensity established or incorporated by or under a Central Act, Provincial Act
Or a State Act, every Institution including a Constituent of an affilisted College recognized by the
Comumission, in consultation with the Univensity concemed under Clause (i) of Section 2 of the University

Grants Commission Act, 1956 and every Institution deemed 10 be a University under Section 3 of the said

AR :

13 These shall come into force from the date of notification. |

7l ]hhﬁmMMfwwpdﬂmﬂudﬂumﬁumﬁﬂmdlhﬂvmﬂyndCdkp
teachers, Librarians, and Directors of Physical Education and Sports as a measure for the maintenance of
- standards in higher education, shall be as provided in the Annexure (o these Regulations.

k£ HwUﬁmﬂymhpmeutﬂmlqmm&mﬁuiulﬂuiﬂum
mﬂuﬁmlhmﬂuw.ﬂnnhyﬂuw(wmmhmwmmmyﬂm
from the University, the grants proposed to be made out of the Fund of the Commission.

UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR AFPOINTMENT OF TEACHERS AND
OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND OTHER MEASURES FOR THE
MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

may

~ Minimum qualifications for the posts of Senior Professor, Professors und Teachers, and other Academic Stafffn
{ ) Universities and Colleges and revislon of pay scales and other Service Conditions pertaining 1o such posts.

1.0 Coverage

higher education and revision of pay-scales.
d L)

SL1 mm_mdmmummhmm_umuﬂm
technical education, teacher education, norms or standands laid down by authoritics established by the relevant
standards in institutions for higher education or research and scientific and technical institutions, shall prevail
i Provided hat where no such noms and standands have becn laid down by any regulsory authrity,
~ UGC Rey ‘herein shall be applicable till such time as any norms or standands are prescribed by
: i )

y Test (NET), conducted by the Univessity
Resecarch as the case may be, or State level
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Eligibility Test (SLET) of the State Eligibility Test (SUT) conducted
for the said purpose, qualifying in NET/SLETISET shall be un addi

Every university or institution deemed to be Univenit
uty r.nll‘nuurruyln.ﬂullnumnmyh.I:utnut
later than within six months of the coming into force of these Regulations, take effective steps for the
m':fi.!‘:,‘;“&:.m““ O other statutory pravisions governing i1, 40 as 1o bring the sarme in

h:&drs.h}‘ﬂuthn.lul&g"l&pulwln |
hrmumlqmrmmmmfmumwm-mhm by the Unlversity

by bodies aceredited by the UGC
onal reguirement,

mhhlnihh'ﬁndmpmhhﬂﬂlmmdmmhnm Professor, Auociate
hﬂm.humumdhhhﬂnmml

1 r.mybeu-mph)tdoumummmmmhryqﬂMIud
Uperannuation, as applicable 10 the concerned University, college and Institution, up 10 the age of seventy

Provided funther that all such shall be i with the guideli
2 00T, o e Sl e recmployment strictly in accordance guidelines prescribed by

MHIRMHNMimMMI'
Recruitment and Qualifications

Thﬁmm“mﬂ:mdaﬁmhn&m.mmwuumhﬂm in the Univenities
H%d%ﬁmhhﬁmﬁhhﬂhmthhﬁso{mﬁ through un all-India
mmh%hl&lmﬂihﬁ&ﬂn%ﬂuupﬂmﬁﬂmm

uhmlqdﬁmnum:hhnhwinhm:dhmm
mmmmwudiﬂlmimuﬁdlhnspdﬁdhmnem

The minimum qualifications required for the post of Assistant Professor, Associate Professor, Professor, Senior
Professor, Principal, Assistant Librarian, Deputy Librarian, Librarian, Assistant Director of Physical Education
-d!wmbquyﬁmﬂﬁpﬁﬂdmﬁmww and Director of Physical Education and Spons,
shall be as specified by the UGC in these Regulations. ]

January, 2016,

mmmwtmma_-mmﬂmmmuw:ﬂmmmmm
the minimum cligibility for appointment of Assistant Professor and equivalent positions wherever provided in
these Regulations, Fhﬂm.mmnhvﬂdu&:nﬁm:uﬁbmrﬁwdimmﬁmu
Universitiew'Collegew/Tnstitutions in the respective state only: 5

Provided lh::ﬂhu-hhnhnﬂuﬁdlﬁnnmuhm-ilhhvﬂmiuﬂm
Cmﬁﬂu&ﬁﬁm&ﬂﬂﬂmhhmﬂﬂmmnmm)kpmm.uﬂ:
University Grants Commission (Minimum Standards and Procedure foc Award of M.PhilThD, Degree)
lephﬁm.ﬂlb.udﬂdu@mmﬁumfmlincum“hmmrhmnhm
&mhwdummﬁuwmam&mmmmum
of Assistant Professor or any equivalent position in any Usiversity, College or Institution.

Provided further that m.mamwmwhmumm.wmmm
]ntgll,m.mlhwwmmdlhhmwmﬂwhﬂflqﬂﬁud
the Institutions awarding the degree. All such Ph.D. candidates shall be exempied from the requirement of
mmmmmuwma,w-mwwmm
Universities/Collcges/Institutions subject to the fulfillment of the following conditions;

8)  The Ph.D. degree of the candidate has been awarded in regular mode only;
B)  The Ph.D. thesis has been awarded by at least two external examiners;
€)  Anopen Ph.D. viva voce of the candidate has been conducted;

i
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% Institution  partcipating  in  external | Good - National level competition In af least
competitions one  discipline plus  State/Dastrict fevel
competition in at beast 3 disciplines.

Satisfactory- State level competition In
leat one | discipline plus district  fevel
competition in st leasl 3 disciplines.

Or District level competition in af Jeast 3

disciplines.
Unsatisfactory -  Neither  good  nor
satisfactory.
4. Upgradation of spors and physical | Good/Satifactory/Not-Satisfactory fo  be
training infrastructure with scientific and | assessed by the Promation comimitiee.

technological inputs.
Developmenl  and  maintenance  of
playficlds and sports  and  phynical
Education facilities,

. l'.$._ (DAL least one student of the institution Good: Involved in any two activitics.
participating in national/ state/ university Satisfactory; 1 activity

for college levels only) teams, 4

{ i 4 o Nus;ﬁitmwyzﬂuthwhﬂmduuhﬂ

state/national/inter universityfinter college
level competition. 2 any of the activities.
(ii)Being invited for cosching o
state/national level,
(ifi)Organizing at least three workshops in

- a year.
(iviPublications of af leasi one research

Overall | Good: Good in ltem 1 and satisfactory/good in any two other items.
Grading | guistactory: Satisfactory in ltem | and satisfactory/good in any other two jtems.
Not Satisfactory: If neither good nor satisfactory in overall grading.

Note:

i)t is recommended to use ICT technology to monitor the attendance of sports and physical cducation
and compute the criteria of assessment. )

fi)The institution must obtain student feedback. The feed-backs must be shared with the concemed
MﬂWﬂMMMM#ﬂDﬂKWMWM

iiiyThe system of tracking user gricvances and the extent of grievance redressal details may also be
| p&mnummm
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6.2.2: The functioning of the institutional bodies is effective and efficient as visible from
policies, administrative setup, appointment and service rules, procedures, etc

The Governing Body is responsible for policy making and verifying the reports through the Secretary. The
decision-making procedures are made at appropriate levels in the organizational hierarchy. Statutory bodies
such as IQAC Cell, Anti-ragging Cell etc., as per the university/ government guidelines are also included
in the organizational structure of the institution. A committee comprising of faculty members and
administrative staff are involved in the planning and implementation, academic audit and evaluation.
There are different bodies that give academic and administrative leadership to the institution. An optimum
level of decentralization through the departmental system and participative decision-making process are in
practice.

Service Rules:
The institution follows the service rules prescribed by the UGC, Government of Maharashtra and
University of Mumbai. The teaching and administrative staff have the benefits of PF, DCPS, Casual
Leaves, Earned Leaves, Sick Leaves and Maternity leaves etc.
Recruitment:
Recruitment takes place in accordance with the norms of the UGC, Government of Maharashtra and the
University of Mumbai. A body comprising of Chairperson of Governing Body, Joint Director or the
Nominee of the Joint Director of the Higher Education Department of Government of Maharashtra,
Nominee of Vice-Chancellor of the University of Mumbai, Nominee of Special Cell, Principal, HoD and
subject experts nominated by the University of Mumbai decide the worthiness of the faculty member on
the basis of his/her performance in the interview.
Similarly, recruitment of administrative staff takes place in accordance with the rules framed by
Government of Maharashtra time to time.
Promotional policies:
Promotional policies for teaching staff are implemented as per the provisions of UGC Regulations, 2010.
Promotional policies for administrative staff are implemented as per the Standard Code, 1984, amended in
2016/ Civil Services Code of Government of Maharashtra.
Grievance Redressal Mechanism:
The members of the faculty, administrative staff or supporting staff can voice their grievances related to:

o matters affecting themselves as individuals and

o matters affecting their personal dealings or relationship with other staff members of the college or

students.

If other remedies within the faculty, staff, department or other similar area have been exhausted, the
member of the staff may raise the matter with the Head of the department or similar authority.

If the staff member is dissatisfied with the result of approach as mentioned above or if the grievance directly
concerns the Head of the department, the staff member may directly approach the Principal for the redressal
of his/her grievance.

If the Principal feels that the grievance is trivial or invalid, he/she takes no action upon it.

If he/she feels otherwise, considering the nature of grievance, he shall inform the appropriate grievance
committee and takes the action accordingly.
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